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Who we are

SEA HEALTH & WELFARE = Handelsfladens Arbejdsmiljg- og Velfeerdsrad
* Non-profit
* Non-governmental
e Established by law
e Supported by industry ane

TO BE THE COMPETENT ORGANISATION THAT ATTENDS TO SEAFARER’S
WELFARE AND OCCUPATIONAL HEALTH AND SAFETY
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Who we are



Mental Health Toolbox

Personal
crisis

Stress
management

Mapping- &

dialogue tools - O
General
MENTAL HEALTH o 0 O well-being
Bullying & TOOLBOX
harassment O O

Depression &

Suicide




The seafarer’s dilemma
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Target audience

he seafarer
ne colleague or the group
ne shipboard management

ne shipping company




The structure of the guides

* Facts — signs and symptoms
 How to help yourself
* How to help your colleague

* Dialogue tool or communication
advice

 Where to get more help




Guidances

SEA HEALTH &W i EONNT%\FE EV,AE\EE BEING
o aesd NDA

PERSONAL CRISIS AT SEA
_ oW TO MOVE ON

HIPBOARD Mﬁ\NAGEMENT AND

GUIDANCE 10 SHlPOWNERS. S

SEA HEALTH & WELFARE 34

For 8 good work life at sea




Campaign & Tools
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Tools

LOOK, LISTEN

AND SENSE TOOL

APPENDIX 1

By listening to, talking to, and observing the crew members, you should be able to assess and tick the boxes

for each individual crew member you meet.

The tool has four topics with six important mental health indicators for each:
- 3indicators for each dimension indicating Low mental well-being

- 3indicators for each dimension indicating high mental well

TICK ALL BOXES THAT APPLY

ow mental well-being indicators

1. Engagement in the work
[ Lack of efficiency
['] Unfocused
['] Insecureflack of self-confidence

High mental well-being

Engagement in the work
[ Efficient

] Focused

11 Self-confident
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[ Has signs of being in pain
[ Unkempt

[ Appears healthy
O Well-groomed
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We stay up to date on new research and
information

PSYCHOSOCIAL INTERVENTIONS r’i‘
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Next step for us

Psychological safety

DE&I mindset

* Minimising gaps

MENTAL HEALTH

TOOLBOX

Expanding mutual understanding

e Develop common language



Pittfalls and Drivers

Pittfalls

* Own Bias

* Blame games

* Cultural barriers
* Data

Drivers

* Acknowledgement

* New expertises

* Charter / common goal
* Partnership

* Ressources




Thank you for listening

CRISIS COUNSELLING

NEWSLETTER FROM SEA HEALTH & WELFARE
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SEA HEALTH & WELFARE (HANDELSFLADENS ARBEJDSMILJ@- OG VELFARDSRAD)

HOJIJNAESVEJ 56 ¢« DK-2610 RGDOVRE e CVR 2887 8923

CONTACT CRISIS LINE +45 7240 2610 (#5)
CONTACT HELPLINE FOR SEAFARERS +45 6015 5824

+45 7240 2610 « INFO@SHW.DK

OPENING HOURS AT HGJNASVEJ 56:
MONDAY TO THURSDAY 09.00 - 15.00

FRIDAY 09.00 - 14.00

CALL US:
MONDAY TO THURSDAY 09.00 - 15.00

FRIDAY 09.00 - 14.30
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